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Suspended Members

Continued from page 47

Pesseh, Kweku B
Peter, George ]
Pettis, Antoinette
Pharr, Kevin D
Phillips, Michael R
Pickett, James |
Pipia, Sean D
Powell, Genester
Powell, Shane A
Price, Odell Jr.
Proctor, Kenneth M
Putnam, Heathar J

Ratliff, Larry M

Ray, Deborah |

Reaves, Darren L

Reed, Brandon ]
Reynolds, Ainsley E
Richardson, Alonda F
Richardson, Terrence D
Rivera, Ricardo J
Robinson El, Gwendolyn
Robinson, Andre A
Robinson, Charles E Jr.
Robinson, George |

Allegtance

James T. Lisowski
Real Estate Consultant
Multi-Million Dollar Producer

220 7ih Street SE

Washington, DC 20003

Cell: (202) 550-7278, Office: (202) 548-4811
Fax: (202) 547-3538

E-Mail: james @ lisowskirealty.com

Website: www.lisowskirealty.com

A&} Each Office Indepandentty Owned and Opersted

Robinson, Henry D
Ryan, James T

Sabir, Albert A II
Sampson, Walter F
Sands, Robert W
Schmid, Jay L

Schmidt, Alex M
Settles, Walter
Simpson, Raymond Z Sr.
Singleton, Leah R D
Slider, Benjamin C IV
Smallings, Brian S
Smith, Brian A

Smith, Charline

Smith, David T

Smith, Leeanne M
Smith, Te’Arnie P
Stallard, Gregory L
Stallings, Cathy L
Steuernagel, Matthew W
Strickland, Tony B
Suber, Yolanda
Sullivan, Gregory R
Sullivan, Jaime L
Suydam, William C Sr.
Swayne, Altimese R
Taylor, Beth A

Tillman, Barren V
Tomasiello, Benjamin R
Trotter-Roeser, Mecca L
Turner, Rick R

Turner, Spencer E
Tyler, Antonio E
Tyler-Green, Alfretta
Verdesoto, Orly E

Vi, Tron D

Vigrass, Jack

Voss, Robert D 11
Walker, Sheila D
Weall, Johnny L Jr.
Ward, Anthony L Sr.
Warren, Steven P Sr.
Washington, Marie A
Watson, Sonya M
Watts, Raymond E III
West, Wendell T
White, Dmitri A
Whitehorne, David L
Whitney, Jason P
Whittaker, Charles W Jr.
Williams, Brian R
Williams, John S
Williams, Johnnie E Jr.
Williams, Patrick S
Williams, Ricco L
Williams, Steven A
Wills, Gerald R
Wilson, Byron M
Woods, Lemuel E
Young, Gary S
Young, John ]

Yu, Raymond

202-330-8049
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Police Work: A Family Affair

Karen L. Bune

following in the footsteps of their brothers and

fathers in police departments across the country.
Oftentimes, the accomplishments demonstrated by
these family members provide motivation for brothers
and sons to join a department and effectively impact
public safety.

If you ask for DeBenedetto in the Phoenix Arizona
Police Department, the typical response is, “Which
one”?

That’s because there are three—Michael, Brian, and
Nick—and all are lieutenants.

Approaching 30 years on the force, Michael was
the first one to join and he frequently talked about his
work. “I did not recruit them. They probably saw how
much fun I was having and it seemed like a natural
choice for my brothers to do it,” said Michael. They all
started in different places in the city. “Keeping us sepa-
rated keeps our lives different,” said Michael.

“I've met so many people who know my brothers,”
said Lt. Nick DeBenedetto. Wherever he goes, he hears
good things about his brothers. “It’s our character that
makes us who we are,” said Nick. For him, police work
provides a real sense of worth.

“This is what I love to do. This is what I have been
wired to do,” said Nick. “Everything you do, you feel
you do it with the understanding you represent the
family. It’s a career in which I represent everything my
mother and father taught me.”

The three brothers don't see each other often due to
work and family responsibilities. Occasionally, howev-

It is not uncommon to observe police officers

er, they will all meet for lunch. When they are togeth-
er, they usually don’t talk a lot about police work. “We
are all very independent and have our own lives and
families. “It’s nice to have the commonality of having
the same profession because when one relates an ex-
perience, the other can understand it,” said Lt. Brian
DeBenedetto. Brian believes he and his brothers have
a tremendous work ethic, and he relates they try to be
the best they can be.

Like the DeBenedetto brothers, Sgt. John Ravinskas
of the Arlington County Virginia Police Department
works in a different district from his brother, Corpo-
ral Michael Ravinskas, and his son, Officer Matthew
Ravinskas, who are also members of the department.
The Ravinskas brothers sometimes have lunch togeth-
er and talk about work issues. John said he did not en-
courage his son to go into police work but, instead, told
him to consider other options. Over time though, he
observed that his son became more interested in po-
lice work. “I've always looked up to my dad,” said Mat-
thew. “I think it’s great if you have a good relationship
with your family. You develop the same perspective on
a lot of things.”

“In a sense, everyone you work with is your ‘brother’
but working with your brother is a little deeper com-
mitment because it’s your flesh and blood,” said Mi-
chael. He emphasizes that working with his brother is
positive. “I think I was an influence on him. We both
think very much the same, and we both are pretty
good at what we do,” he said. He also admits they are
teased at times. “We joke about everything,” said Mi-

chael.

James Guzdowski, a retired detective from the
Prince William County Virginia Police Department
who is now employed as a civilian Investigative Tech-
nician, has a son, Joe, employed as an officer on the
department. James believes his biggest indirect influ-
ence on his son was when he came home every day and
shared his work with the family. “I encouraged him
to explore what law enforcement was about,” he said.
“Your people skills are your most important asset,”
James told his son.

Officer Brandon Maroney of the Prince George’s
County Maryland Police Department followed in his
father’s footsteps. His dad, William Edward Maroney;,
is a retired Sergeant who served 27 years and worked
in the same district where his son now works on patrol.
“I never really discussed police work around the house.
Brandon did ride with me a bunch of times,” said his
father. When Brandon decided to join the department,
his father said, “It came out of nowhere.”

Brandon feels he is a better police officer because of
his dad. “I already have someone who made the mis-
takes so I know not to make them. He presents a dif-
ferent way of looking at things that only a guy with 27
years of experience can. I don’t expect an easy ride.
I'm earning my own way here,” said Brandon. He ac-
knowledged his father influenced him greatly on the
importance of writing well. “I would say that’s my big-
gest strength. Writing is a huge part of police work,”
said Brandon.

Continued on page 52

Asz=pciation of Retired Police Officers
of the District of Columbia, Chartered 1535

JoIN THE AssociATION oF RETIRED PoLice OFFicers oF DC
The AORP’s primary purpose is to keep its members informed of issues related to their retirement and other benefits. If you are retired
or getting ready to retire you need to belong to the AORP. The AORP is not in competition with the FOP. The fact is, most AORP members

A)roudly belong to both. ) ) ) ) )
ORP is a voice to assist members with retirement issues, including a legal defense fund

fallen members.@ Membership Directory @ Newsletters ® Monthly Membership meetings ®Annual reunions in Florida and Ocean City @
AORP updates via e-mail @ Website with a messaging guestbook to correspond with other members, access to helpful web sites
specific to retirees, current Cola rates, retirement legislation, Memoriam section with the names of departed brothers and sisters,
Widow information, Social Security Issues, organizational and Members Links, Discussion forum to share photos and stories, AORP
updates, Dental and eye plan and much more.

1-877-283-1065

® Assist the surviving spouse and family of our
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| city State Zip S 1320 G Street, SE,

| Washington , DC 20003
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CMMI LEVEL 3 1ISO 9001:2008

Serving the Community

Discover What Makes OST Different

OST is one of 400 companies, worldwide, externally appraised CMMI Level 3. In addition OST
maintains an IS0 9001:2008 certification. Our clients consistently rate us the highest in customer
satisfaction, the benchmark by which we measure our success.

OST offers comprehensive expert consulting and services in the aviation, defense, finance,
healthcare, homeland security, insurance, tax, and transportation industries to government, non-
profit, and Fortune 500 clients. We offer insightful and experienced assistance to our clients with
Management Consulting, Information Technology, and Engineering services.

Research Development and Engineering

For more information please contact;

Ajay Madan | Chief Operating Officer | 202.466.8099
WWW.OSTGLOBAL.COM
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Family Affair

Continued from page 50

Also in the Prince George’s County Police Depart-
ment is a brother team—Cpl. Carlton Sheppard, and
his brother, Lt. Terence Sheppard. “We think a lot
alike. We know each other. We trust one another. We
have an opportunity to vent with one another. We def-
initely provide motivation for one another,” said Car-
Iton. “It’s like having a good friend to work with. My
brother is a good listener,” said Terence.

Though his brother is a higher rank, Carlton ac-
cepts that and is able to deal with it. “I checked my ego
at the door. A lot of people are concerned about how
I feel about it,” he said. Some tease him and tell him
he should salute his brother. “People can co-exist and
work in the same police department and can thrive
and excel,” said his brother, Terence.

Well known in the Prince George’s County Police
Department is the Norris family. Henry Norris Sr.
served 31 years on the department before he retired
and is currently the Chief of Landover Hills Police
Department in Landover, Maryland. His three sons—
Henry, George, and Michael—are employed with the
department, and he is proud of them. “It makes me feel

good because I know what kinds of cops they are, and
they all do a good job,” said Chief Norris.

Corporal William (Billy) Norris engaged in ride-
along every chance he could get. His father showed
him how to prepare reports. “He’d actually teach me
how to do paperwork,” said William. Teasing was com-
mon, and he was often asked how many more of the
Norris’ were coming on the department.

“I didn’t want to ride my father’s coattails. I want-
ed to be my own person and develop my own reputa-
tion. I wanted to make my own name for myself,” said
George. He explained he gives his brothers advice, sug-
gestions, and steers them in the right direction when
he can.

“It’s great to have family on the department because
they know how it is to be a police officer,” said Michael.
He explained that if he has experienced a bad day on
the job, he can talk to his brothers or father to relieve
the stress, and they will understand. “They give me
strategies and ideas. It’s awesome,” he said. Being the
youngest of the brother team, Michael admits there is
more pressure on him to work harder.

The bond that exists between brothers and father/
son teams in police departments is a strong one that
thrives on the influence of example, guidance, coop-
eration, pride, a solid work ethic, and congeniality.
Family members who work
in the same environment

Eric Nelson, Owner

Rob Kingsbhury, Owner

)3A Mt. Vernon Ave

ARTFULLY CHOCOLATE

seem to have a genuine af-

fection for one another and are inspired with a mutu-
al passion to excel. Though brothers and sons want to
make their own individual mark in their law enforce-
ment careers, they share a commitment and keen de-
sire to make a genuine difference in people’s lives.

Karen L. Bune is employed as a Victim Specialist in
the State’s Attorney’s Office for Prince George’s Coun-
ty, Maryland. She is an Adjunct Professor in the De-
partment of Criminal Justice at George Mason Uni-
versity in Fairfax, Virginia and Marymount University
in Arlington, Virginia. Ms. Bune serves as a consul-
tant for the Office for Victims of Crime and the Office
for Juvenile Justice and Delinquency Prevention, U. S.
Department of Justice. She is a nationally recognized
speaker and trainer. She is a Board Certified Expert in
Traumatic Stress and a Diplomate of the Academy of
Experts in Traumatic Stress and The National Center
for Crisis Management. She is also Board Certified in
Domestic Violence. Ms. Bune received the 2007 Nota-
ble Alumni Award from the Department of Public Af-
fairs, American University, Washington, D. C. She is a
2009 inductee into the Wakefield High School (Arling-
ton, VA) Hall of Fame. Ms. Bune appears in the 2009
edition of “Marquis Who’s Who in the World” and
the 2009 edition of “Marquis Who’s Who in Ameri-
can Women.”

This article was reprinted from Policeone.com with
the permission of the Author

ndria, VA 22301

sales@ TheCocoaGallery.com

KINGSBURY CONFECTIONS

www. TheCocoaGallerv.com

Ho N
CITY HOUSES

1906 18th St. NW - DC 20009

202.246.1333 Mobile

CHARLIE GAYNOR
202.234.1784, x111 Office

charliegaynor@realter.com
www.SellingDChomes.com

LAW OFFICES
Lo e R A ey

202.518.2570

Fine Belgian Chotolate And Pastries

202.518.2427

DAVID B. GINSBURG

WINGFIELD & GINSBURG, P.C. (202) 789-8000 x 121
700 Fifth Street, NW, Suite 300, Washington, DC 20001
E-mail: dginsburg@wgpilaw.com

Attorney at Law
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YOUR LODGE

Lodge Info

Lodge Meetings

The lodge holds its General Membership meeting on the second Wednesday of
every month at 7:00 p.m. in the banquet room.

Lodge Website

Please visit your Lodge website at www.dc-fop.org there is much information that
could be of use to you there.

Lodge Emails

Less than half of our membership has provided the lodge with valid email ad-
dresses. If you or another member you know, is not receiving weekly emails
with the latest lodge information, please contact Sandy in the lodge office at
202.408.7767 to update your email address in the membership database.

Lodge Facebook Page and Group

You can now find us on facebook under facebook.com/fopdclodgel you can share
information; meet other members, post news and events along with being updated
on things going on at the lodge.

Galls offers 10% discount to DC FOP Members

Galls, the worlds largest supplier of police equipment and supplies, is now offer-
ing our members a 10% discount for all orders placed online. They’ve set up a spe-
cial web link through our website for our members to use. All prices shown on the
website are regular prices, however, your discount will appear when you “checkout”.

FOP Grand Lodge Website

Make sure to check the FOP Grand Lodge Web site for update on legislative is-
sues along with calendar of events. For our members that live outside the Metro-
politan area you may find that there is an FOP event in your area. Just a reminder,
the “members only” calendar has more information than just the regular one. You
can visit that site at http://www.grandlodgefop.org.

ATTENTION
MEMBERS

There are only 4 issues of this newspaper per year. Although we try
to use this as a tool to keep you informed, there is so much more
information that is distributed weekly by way of email. If you are
NOT receiving the weekly email updates from the lodge please do the
following.

m Contact the lodge on 202.408.7767 extension 1 for Sandy or send
an email to lodge-secretary@dc-fop.org requesting to add or update
your email address in the database

m Check your bulk or spam folder and move lodge emails to your
inbox

m When you do receive email from the lodge add the address to your
contacts so that it does not end up in your bulk or spam folder

m When your renewal arrives in the mail please remember to include
or update your email address when you send it back

1432 Pennsylvania Ave, SE

% block from Potomac Ave Metro
(Blue & Orange lines)

202.543.2323
DCWisdom.com

Wisdom Bar & Lounge. Masterfully crafted cocktails. The famous PB&]J Martini.
Bacon-infused whiskey. That’s right, bacon-infused whiskey. The finest in imported brews.
D.C/slargest selection of Absinthe. And bacon-infused whiskey.

Winner of the 2009 Artini Award for DC’s most artistic martini!

Joanne Liu
%39’ CEO/Owner

: 2100 P Street NW
www.scionrestaurant.com Washington DC 20037

t: 202.833.8899
c: 617.290.2268
e: joanne@scionrestaurant.com
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Top 10 Social Networking
Tips for Cops

n the wake of the widely-known “Texas waitress” photos which led to the firing
Iof one Midland County Deputy and the suspension of three others, a look at

how online technology has impacted the world of the law enforcement officer is
warranted. This is not a new occurrence. Recall the Hoboken, N.J., SWAT team dis-
banded following “racy” Hooters girl pictures bearing weaponry on police vehicles.
By virtue of the Internet’s viral nature, everyone eventually saw the pictures in ques-
tion.

As someone who oversees Basic Police Academies, currently in Ohio and previous-
ly in Florida, I have long advised students on the benefits of the wise use of an online
persona. While some officers totally bypass any use of online sites in a bid to protect
themselves, I view that as throwing the baby out with the bath water. I advocate a
more controlled use of those outlets.

I personally make much use of technology having accounts on a variety of social
networking Web sites including Facebook, Twitter, MySpace, YouTube, Blogger, and
Linkedin among others. I have for many years, including when I served as a police
chief, with no negative consequences.

These are useful tools for personal and professional networking and communica-
tion, but like any tool—such as a firearm or a TASER—can be abused. It is the profes-
sional officer who knows how to use these technology tools responsibly and in accor-
dance with departmental policies and community morals who gets the benefits. It’s
the officer who ignores policies—and common sense—who gets in trouble.

Many officers have forfeited an otherwise promising career for a few moments of
posting euphoria. While other folks may garner only a chuckle in response to their
online adventures, a professional law enforcer is held to a higher standard than ordi-
nary citizens. But bear in mind that even in the private sector, many an employee has
been sent packing by an employer unhappy over some social networking misstep.

From the advent of digital photography to omnipresent social networks like Face-
book, the phenomenal growth of technological innovation has had an incredible im-
pact on many aspects of law enforcement. Here are some tips for using the new online
social networking tools without sacrificing your career.

DECK

&
FENCE
703-371-0741

* Composite & Wood
Decks

* Decorative Railing Kits

* Patio Pavers

* Wood Fencing

* Aluminum Fencing

* Steel Fencing

* Vinyl Fencing

* Quality Craftsmanship

We support our local
Law Enforcement

www.acedecks.com

1) No gun glorification. While this may
upset Second Amendment supporters out
there, the reality is that a significant number
of the public does not like to see a glorifica-
tion of firearms in pictures of law enforcers.
Quite a few officers have lost their jobs after
posing with weaponry in a way perceived as
offensive or too “warrior oriented.”

While the depiction of guns in the course
of their normal scope and use is not problem-
atic, aiming the gun at the camera seems to
trigger the pink slip. Shots of officers engaged
in their normal course of fire at the gun range
have not appeared to bring about a backlash.
Posing with weaponry, involving either the
officer or (worse yet) a civilian, has historical-
ly been problematic for the employee.

2) No alcohol. Officers have also found
themselves in the hot seat after posting pic-
tures of them partying and drinking alcohol.
Many agencies view this to be contrary to a professional image. Of even more con-
cern is that sometimes others identified in the pictures turn out to be minors in pos-
session of alcohol which opens up another can of issues.

3) Watch your comments. This is an important one. Posted comments on so-
cial networking sites are being dragged into legal proceedings especially when use of
force is involved. Comments that imply the officer enjoys using force on people, es-
pecially certain groups of people, are being seized on by criminal defense and civil
plaintiffs attorneys to show the officer had a pre disposition to be physical or has a
documented bias against their client.

Be mindful that discussion boards and the like are a public written record of your
communication. Like reports and radio dispatch conversations, they can be discov-
ered and frame your actions in a context that you may not like.

Much like reports, if you don’t want it dragged into the legal arena, don’t type it
online.

4) Avoid bashing the department. Another area that has gotten some officers
into trouble—the First Amendment freedom of speech not withstanding—are com-
ments which bash the agency. Depending on how it’s framed, it could open you up to
administrative charges and
possibly civil liability. More
and more bloggers and on-
line posters are being held
responsible for their crit-
ical speech online. Espe-
cially if it is later proved
that the postings lack a fac-
tual basis and are intended
to damage the target of the
criticism.

At the very least, launch-
ing such a site or contrib-
uting to an existing Web
site that bashes the agency
does not endear you to the
powers that be or position
you as a “team player” ripe
for promotion.

5) Restrict personal in-
formation. Much like we
can use Facebook and the
like as a tool to find people
and research information,
so can the bad guys. Be ju-
dicious in the posting of
information and pictures.
For example, some offi-
cers will not use pictures =
of their family members
or going even further, of
themselves. Others with-
hold their cell phone num-
ber.

6) Picture Choice. Make

In this photo provided by the Midland
County, (Texas) Sheriff, an unidentified
waitress at Twin Peaks Restaurant and
Bar posses for a photo in Round Rock,
Texas, Aug. 10, 2009. (AP Photo)

Patricia “Pat” Dading, GRI

Licensed in D.C./MD
Over 3() years of experience
Phone: 202-895-8951

Alt #: 202-234-5596
Office: 202-966-0400

Email: pdadg@
S f@LLNF' SO
MILLER

REALTORS

= Eachneier (e of 1
*. CHRISTIE'S [B_
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sure that the pictures that you do choose to post don’t have any of the aforementioned
problem areas or have nudity. Many officers, including myself, have shirtless body-
building or fitness oriented photos online. That is not a problem. The topless woman
drinking at the party with you exemplifies what is a problem.

7) Minimize status update complaints. In this year of economic contraction,
there are many people waiting in line for your spot in the agency. Administrators
know this. This goes back to number four above, but we've all seen the officers that
post their status with complaints about the shift, their sergeant, or the job. Some su-
pervisors, after reading such negatively tinged status updates, say, “OK, let so and so
find another job if they are so unhappy here.”

While not every job is going to be great each and everyday, gripes should not be
aired via status updates. The agency may be perfectly happy to find someone else that
would appreciate them.

8) Highlight accomplishments. Many look to Facebook, Linkedin, and the like as
electronic resumes. Take advantage of that and use it to highlight your professional
accomplishments. Post pictures of you learning some new technique (being careful
not to show scores or other information). Post status updates of that advanced train-
ing course you take.

9) Manage your privacy settings. While I have my online presence open to the
public, many have privacy settings that restrict access to family and friends that you
have predetermined. While not foolproof, the settings should keep most interlopers
locked out of your pages.

10) When in doubt, leave it out. I have long coached academy students and of-
ficers to pretend that I am perched on their shoulder and watching what they are
doing. In the same vein, they could have their mother hovering overhead. If you
wouldn’t want us to see it or if either of us would be displeased with what is being
contemplated to go online, it probably is not a good idea to upload it.

Dr. Richard B. Weinblatt is a criminal justice educator, former police chief, police
media commentator and an instructor in multiple disciplines. He is Florida Crimi-

nal Justice Standards certified in general law enforcement topics, firearms, defen-
sive tactics, and vehicle operations, as well as holding instructor certifications for
Taser, pepper spray, and expandable baton. He holds the Certified Law Enforcement
Trainer (CLET) designation from the American Society for Law Enforcement Train-
ing (ASLET).

Weinblatt is Director of the Institute for Public Safety at Central Ohio Technical
College near Columbus, OH. He previously was professor and program manager for
the Criminal Justice Institute at Seminole Community College in Sanford, FL. Dr.
Weinblatt has worked in several regions of the country in reserve and full-time sworn
positions ranging from auxiliary police lieutenant in New Jersey to patrol division
deputy sheriff in New Mexico to police chief in North Carolina.

Dr. Weinblatt has written extensively on law enforcement topics since 1990. He
had a regular column in Law and Order Magazine for a decade and he has also writ-
ten for Police, Sheriff, American Police Beat, Narc Officer, and others. Dr. Weinblatt
has provided media commentary on police matters for local and national media in-
cluding MSNBC and CNN HLN.

Dr. Weinblatt earned a Bachelors degree in Administration of Justice, a Master of
Public Administration in Criminal Justice, an Education Specialist degree in Educa-
tional Leadership and a Doctorate of Education.

Weinblatt may be reached through www.policearticles.com.

JASON PROOD

REALTOR?, Sales Associate

(703) 283-8624 CELL

(202) 387-6180 OFFICE

(202) 387-6185 FAX

Jjprood@cbmove.com
coLbwelLL @
BANKERQO =l

RESIDENTIAL BROKERAGE
1606 17th St NW
Washington, DC 20009

www.yourDChome.com

m Owned And Operated
_— By NRT LLC.
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WAS HingTON P€

3155 Mt. Pleasant Street
Washington DC 20010
Phone: 202-986-7661 Fax: 202-588-9358
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THANK YOU

DC C.0.P.S. Classic Golf Tournament
Tax ID# 52-2203759

P.O. Box 21840

Washington, DC 20009

September 10, 2009

Marcello Muzzatti

e -
Fraternal Order of Police — DC Lodge #1
R TR All Your Wireless Needs
Westirzin DCEHCOL That's what you'll find at Wireless Zone®...

your local Verizon Wireless Premium Retailer.
Dear Marcello:

- Organize Your Life
Thank you for your generous donation of $250.00 to the DC-C.O.P.S. Classic Golf : Blackberry Data Experts wil
Tournament and for providing the mobile kitchen for dinner. Chef Cole and his staff . e Set up your email
displayed once again their amazing cooking skills. The 2009 DC-C.O.P.S. Classic Golf wireless . * Sync outlook information
Tournament produced the largest number of registered golfers in the six year history of NE . * Show you everything a PDA
the event. This feat was made possible in part by generous donors like you. ‘ . can do for you!
As you know, police officers throughout the Washington, DC Metropolitan Area risk $ 1 O ff
their lives everyday while patrolling and keeping our communities safe. With the O wireless
generous support of people like you, Concerns of Police Survivors (COPS) provides your purchase . -
resources to assist in the rebuilding of the lives of surviving families of law enforcement with this ad. ZONE ver,mwjre/ess

officers killed in the line of duty, as determined by Federal government criteria. Premium Retailer

Furthermore, COPS provides training to law enforcement agencies on survivor
victimization issues and educates the public of the need to support the law enforcement WASH I N GTO N DC L 202'364' 1 9 1 1

profession and its survivors.

427 8th Street SE - www. WirelessZone.com/WashingtonDC

For more information on how your donation is helping to make a difference in the lives
of so many in our community, we invite you to take a moment and visit the DC COPS
web site at www.de-cops.org You can also find information there on our upcoming
events this year.

Please visit www.copsclassicgolftournament.com to see pictures from this year’s golf
tournament. Thank you again, and we look forward to your continued support. No
goods or services were exchanged in connection with this contribution.

erely,

) ) /[g
=T —
Joe Crespo & Gregory Alemian
Committee Members

H.D. JOHNSON INC.
Plumbing, Heating & Air Conditioning

Dave Johnson A~
& HOURS: Mon. —Wed. 9am - 4pm President ACCA
Fri. 9am -1pm
Closed: Thurs. & Sat. ; 5500 MacArthur Blvd, NW e Washington, DC 20016

' (202) 244-6555 » (202) 244-6559 (fax)

GM E. D&m’l—t, M.D. Service since 1934

Accesnt on Healtlh

1328 Southern Avenue, S.E., Suite 205
Washington, D.C. 20032

(202) 544-7744
(202) 562-1145 Fax: (202) 574-1918
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EXPERIENCE DC
FROM THE WATER.

Entertainment Cruises, DC offers dining, entertainment and
sightseeing year-round from Southwest DC and National
Harbor. Step aboard Odyssey or Spirit of Washington for
brunch, lunch, dinner and a variety of specialty-themed
cruises featuring creative cuisine, entertainment, dancing and
breathtaking views. Cruise to the home of George Washington
with the Spirit of Mount Vernon and enjoy a narrated riverfront
tour and discounted admission to Mount Vernon. Or, splash
aboard Seadog and see the Potomac’s historic landmarks and
sites like never before!

PERFECT FOR GROUP EVENTS, SPECIAL OCCASIONS, A
NIGHT OUT ON THE TOWN & EVERYTHING IN BETWEEN!

866.443.9283
866.404.8439
ENTERTAINMENT

Now cruising from two locations:
Washington DC in Southwest and National Harbor, MD.

ODYSSEY’

ELEGANT. UNFORGETTABLE.

BALTIMORE 3OSTON » CHICAGO * NATIONAL HARBOR, MD
NEW JERSEY - NEW Y(¢ > NORFOLK » PHILADELPHIA » WASHINGTON, DC

ODYSSEY G'I‘I‘ZIT Mystic Blue

i @?RIT

'OF WASHINGTON

aATEA[ ) sp
Moo, Seedog (£ ITE

= NEW YORK

092023

U.S.S.S./U.D. BENEFIT FUND e

¢ FETTATES ¢
THE WHITE HOUSE GIFT SHOP %},f@‘}%
THE SHOPS @ NATIONAL PRESS BUILDING & |

529 14th Street, N.W.
Washington, D.C. 20045
(202) 662-7280
www,whitehousegiftshop.com

Marcello Mazzotti

President

Fraternal Order of Police, Lodge #1
711 4™ Street, NW

Washington, DC 20001

Dear Mr. Mazzotti,

I wanted to write you with my sincere thanks to you and to the rest of the members of
Lodge #1 for your continuing support of the USSS Uniformed Division Benefit Fund and
our 4" Annual Benefit Fund Golf Outing. Because of your support, our golf outing
raised over $5,000.00 dollars for our Officer’s Medical Relief Fund.

I would also like to thank your staff and Uniformed Division Technician James McGill
for the fine article in the Fall Issue of the Simulcast about the history of the USSS
Benefit Fund and the White House Gift Shop.

I would like to extend to all FOP Lodge #1 members that from now until January 1, 2010,
all members will receive a 10% discount* at the White House Gift Shop. Any member
can shop at the store and at checkout, just show your FOP Lodge #1 membership card to
receive the discount™®.

Thank you again for your continuing support.

Sincerely,
s e
Jeffery R. Kehrer
Chairman

*Discount available for walk in store shopping only on all items except the
2010 USSS Uniformed Division Benefit Fund Christmas Omament.

Tromas C. WiLLiams, Jr.
Reartor®

4315 50TH STREET, NW
WasHingTon, DC 20016
202-552-5600

Direct: 202-552-5611
Cere: 202-255-3650
Fax: 202-552-5661

EmaiL: twilliams@mcenearney.com
www.tomwilliamsrealty.com
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New cell phone system improving
covert operations

Hannah Simon, PoliceOne Associate Editor

‘ ) C J hen you think of a confidential informant out on the street, an image of
someone with wires placed strategically underneath clothing and hidden
microphones comes to mind. Or perhaps your informant has no wires at

all, for fear that they’d be discovered and throw your operation out of commission.

While it’s true that technology and remote-activated mobile phone mics have im-
proved the state of covert operations over the years, one company has a solution
that trumps any wire or physical recording device when it comes to officer safety.

Orion Systems’ Law Enforcement Telephone System (LETS®) is a unique, digital
quality versatile covert phone system that has been designed specifically for police
officers and recognized government agencies.

LETS allows officers and their cooperators or informants to use any cell phone or
landline, with new or existing phone numbers, to record both incoming and outgo-
ing calls through a secure online server. That means no chips or bugs placed in the
phone and no wires or mics on the informant while they're collecting info.

“We've been told by street cops who've worked for more than 30 years that this
is the biggest change in [covert] technology that they've ever seen,” Fitzgerald says.
“It constantly surprises us how effective the system is. It’s been used on everything
from drug operations and gangs to homicide and arson investigations.”

How it works

Using any phone that has been registered, the LETS advanced recording system
produces a digital archive of recordings in .wav format, instantly available via web
interface. You don't have to modify the phone or attach a recorder; all calls will be
automatically recorded and saved on the server for an agent to access. Moreover,
an officer can get a cell phone text message whenever the confidential informant
makes or receives a call.

“For an officer, this technology is innovative,” Fitzgerald says. “Right now, an
agent working with an informant would have to meet in person to set up a record-
ing. With LETS, agents can deal with informants from a distance without compro-

mising their operation.

Also, cell phones registered with LETS can be used as a wire themselves. Used
with speakerphone or Bluetooth devices, an officer can simply use the cell phone to
record nearby conversations.

Case study: Minneapolis Police Department

Agencies across the U.S., including ATF and local law enforcement, are subscrib-
ing to this service. Sgt. Matt Wente, part of the Violent Offender Task Force at
the Minneapolis (Minn.) Police Department has been subscribing to LETS for the
past year. After meeting Fitzgerald at the California Narcotic Officers’ Association
(CNOA) in 2008, he thought the product was too good to be true.

“At first, I didn’t pay enough attention to it,” Wente says. “But then a situation
came up where we wanted to use something like it, and I called Mick [Fitzgerald]

up.

“Normally, we’d use a one-watt transmitter-receiver package, but for a confiden-
tial informant we weren’t using anything because we didn’t want to wire them up,”
Wente explains. “Now, we can digitally record all our conversations; my boss can
even sit at his desk and listen to my undercover contact 10 miles away.”

The Minneapolis PD subscribes to two lines, and at $150 per month per line (af-
ter an initial $100 set-up fee), it’s a cost-effective method for handling investiga-
tions.

WATBREATES
EXON s

VOLVO
@ Complete Auto Repair
Foreign & Domestic

All Repairs Guaranteed

Call: “MO”
202-338-7739
202-337-6572

2708 Virginia Ave., NW
Washington, D.C. 20037

Did you know that you need to
maintain your asphalt just like
you maintain your car? Routine
maintenance is a must! Allow us
to help you extend the life of
your investment through crack
filling, oil spot removal, and seal
coating.

www.sealcraft.net 301-829-9320
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“You buy a bug kit and it’s anywhere between five to nine thousand dollars,”
Wente says. “In my opinion, this technology is one of the single biggest steps for in-
vestigators. It’s revolutionary because it gives you clarity, conceivability, digital voice
imprints, and flexibility with regard to the number of people we can monitor.”

Adaptations to the technology

When asked if he would change anything about the LETS product, Wente said
that his department actually suggested some changes to Fitzgerald.

“Mick doesn’t come from our side of the line,” Wente explains. “That’s why he
counts on his clients to contact him — he’s more than willing to listen to us.” In
fact, Fitzgerald promptly made the fixes that the Minneapolis PD requested.

Wente’s task force suggested that a Bluetooth device should be structured to
hook into the phone. They connected Fitzgerald with Saul Mineroff Electronics,

a company that has been known throughout the law enforcement community as
an “expert” in audio recording, to develop a Bluetooth body worn audio transmit-
ter. This small device enables an agent to transmit highly intelligible audio to a cell
phone as far as 10 meters (approx 33 feet) away.

y Minuteman £
Press.

The First & Last Step In Printing.

“The Bluetooth addition makes LETS flexible,” Wente says. “It allowed us to dis- ERROL ARTHUR
cover applications for this software that we hadn't initially thought of.” 3421 14th St. Lower Level, NW
Washington, DC 20010
Expanded applications WORK: 202-332-8205

. . . . . CELL: 202-725-6637
Departments that are interested in purchasing LETS can expect to find an appli- FAX: 202-332.8207

cation beyond their own department’s needs. EMAIL: chdc@minulemanpress.com

After the Minneapolis Police Department began implementing the system, near- Visit us on the web @ www.chdc.minutemanpress.com
by jurisdictions including the local sheriff’s department and local cities like St. Paul
and South Lake Minnetonka began using the technology.

“We take pride in helping other law enforcement agencies,” Wente says.

For departments who want to adapt as much technology as they can and increase
their available resources, LETS provides a low-cost method of expanding investiga-
tion opportunities. This is a secure, law enforcement-only product that hasn’t been
advertised anywhere, and if you visit their website it will prompt you to call them
for secure access to areas that reveal sensitive information about the product.

Contact Orion Systems at (925) 566-5600 or info@ulets.net for more information.

$7100 OFF the 12 Week Transformation or
$7150 OFF the 16 Week Ultimate Body Transformation.

Celebrating 1 Year, Thank you Capitol Hill!

CALL NOW!

Train in private, look
great in public!

FT ULTIMATE TRANSFORMATION CONTEST
Y WINNER LOST 56 POUNDS IN 5 MONTHS WITH FT

BEFOR “| started my private personal training sessions in May of
2007, weighting in at 228 Ibs., 44.3% body fat and 101 Ibs. of
fat.| couldn’t even walk 5 minutes on a treadmill.

FITNESS TOGETHER And 21 weeks later. . . I've lost 56 Ibs., 13% body fat.| can
1 c...e,.. 1.“3'"9' e do 38 pushups, 48 sit-ups in a minute, and bench press 105 Ibs.
AT || USSR But more importantly, 'm happy.I'm, proud of my body, and

www.FTCapitolHill.com | 202-558-6486 ) .
Only 4 blocks from Union Station I've found that love for life again.” - REBEKAH OLSEN
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VA & FHA
Loans
Accepted*

Urban Amenities at a Suburban Price.

Enjoy sophisticated city life, superior home features, easy access to public transportation,
and all the benefits of living in a real neighborhood that’s perfect for family life.

 Brand-new Townhomes from the Low $300s

¢ Brand-new Single-family Homes from the mid $300s

¢ \\ell-appointed and Affordable New Homes

e Hardwood Floors, Vaulted Ceilings, Granite Countertops, and Garages

¢ Deluxe Kitchens: 42-inch Cabinets, Stainless Steel Sinks, and Whirlpool Gold Appliances

e Shopping, Schools, Churches, Hospitals, and Public Transportation all nearby

Capitol-Gateway.com

126 57th Street, SE, Washington, DC 20019 | (202) 397.1112 CAPITOLGATEWAY

Sales Center Hours: Daily, 10am - S5pm
Open House: Sat & Sun, 1pm - Spm

Adjacent to Capitol Heights metro. @

|
rl{ A&R COMPANIES Sales by: MCWILLIAMS | BALLARD, INC. BROKERS & AGENTS WELCOME

@ © 2009 A & R Companies | Capitol Gateway is a residential community created by A&R Companies and The Henson Development Company. 126 57th Street, SE, Washington, DC 20019 Phone: 202.397.1112 Pricing and features are subject to change without
orrssonmy  notice. For more details, see a Capitol Gateway customer care representative. *Limited number of homes apply. Please contact a sales consultant for complete details.




